Compensation of Wisconsin County Supervisors

In the spring of 2003, the Wisconsin Taxpayers Alliance conducted a survey of Wisconsin’s 72 counties.  This document summarizes the results of the survey as it relates to compensation of county supervisors and county administrator (executive, administrator, full-time coordinator or part-time coordinator.  The question from the survey as it relates to supervisors was as follows:

In 2003, how were supervisors compensated?


   Type
                 Amount


__Salary
_________  


__Per diem
_________
Are there limits?____________________________


__Per meeting
_________
Are there limits?____________________________


__Other
_________    
Specify ___________________________________


__Health insurance




__Retirement

Adams


Supervisors are paid on a per meeting basis.  No information on amounts was provided.

Ashland


The 2002 annual salary for the county administrator was $50,000.  Benefits include health insurance and retirement.


Supervisors were paid $50 per diem.

Barron


Barron County had a county administrator as of January 20, 2003.  No information on pay was provided.  Benefits included health insurance, retirement, life insurance, sick leave and vacation.


Supervisors are paid per meeting.  They receive $30 for the first meeting, $20 for the 2nd meeting and $10 for the 3rd meeting.  They receive $50 for a conference day.  Supervisors are limited to $60 per day.

Bayfield

The county administrator is paid $75,000 annually.  Benefits include health insurance, retirement, vacation and sick leave.


Supervisors are paid $55 for committee meetings and $75 for board meetings.  They are also reimbursed $0.365 per mile for travel.  The elected board chair, vice-chair and secretary are provided with retirement benefits.


Brown

The county executive is paid $75,690 annually.  Benefits include health insurance and retirement.


Supervisors are paid $7,500.  The board chair is paid $11,000; the vice-chair, $9,000; the secretary, $7,500. 

Buffalo

The county administrator is paid $65,250 annually.  Benefits include health insurance, retirement and life insurance.


Supervisors are paid $50 per month; the vice-chair receives $75 per month; the board chair receives $150 per month.  In addition, all supervisors receive $50 per diem for board meetings and $40 per diem for committee meetings.

Burnett

The county administrator is paid $90,000 annually.  Benefits include health insurance and retirement.  Other benefits include voluntary participation in deferred compensation, flexible benefits, life insurance, long-term disability and dental insurance.


Supervisors are paid $50 per meeting.  If there is more than one meeting in a day, they are paid $25 for each subsequent meeting. 

Calumet

The county administrator is paid $83,709 annually.  Benefits include health insurance and retirement.


Supervisors are paid $50 per meeting if the meeting is for less than four hours, or $60 per meeting if it lasts for more than four hours or is a county board meeting.

Chippewa

Supervisors are paid $840 annually; the board chair receives $4,800 annually plus the same per meeting amounts (the board chair serves as the part-time administrative coordinator); the first vice-chair is paid $1,800 annually; the second vice-chair is paid $1,500 annually.  All receive $35 per meeting up to a maximum of $70 per day and mileage reimbursements. 

Clark

The county board chair also serves as the part-time administrative coordinator and receives $6,000 annually for that position.  The board chair is paid $1,200 annually for that position plus per meeting amounts.  These amounts are $60 for meetings of four hours or less or $80 per diem if more than four hours.  In 2002, the board chair collected $19,120 in per diems.  Supervisors are paid the same per diem amounts.  All board members also receive mileage reimbursement of 32 cents per mile.

Columbia

Supervisors are paid $25 for one meeting; $40 for two; $60 for three; $40 for county board meetings.  If a meeting is before or during a county board meeting, there is no per meeting payment.  Per meeting amounts are paid for meetings after the county board meeting.

Crawford

The county board chair served as the part-time administrative coordinator and was paid $5,000.


Supervisors are paid a per diem of $40.   

Dane

The county executive is paid just over $90,000 annually.  Benefits include health insurance, retirement and dental insurance.


Supervisors are paid an annual salary plus a per meeting amount if they are on a county commission.  The county did not report these amounts.

Dodge

The county board chair serves as the part-time administrative coordinator and is paid $7,000 annually plus a per diem of $40 for meetings attended ($45 if he/she is the chairperson


Supervisors are paid $40 per meeting/$45 if they are the chair.  These amounts are limited to $125 per year, but the limits do not include county board meetings.

Door

The county administrator is paid $70,000 annually.  Benefits include health insurance, retirement and dental insurance.


Supervisors are paid $25 per hour, capped at $200 per day.   

Douglas


The full-time administrative coordinator is paid $83,379 annually, plus a car allowance of $2,400.  Benefits include health insurance, retirement, vacations and sick leave.


Supervisors are paid $3,000 annually; the county board chair receives $15,000 annually.  Supervisors are paid $50 for out-of-county overnight travel; $25 for out-of-county travel not overnight.  Supervisors receive $25 per meeting; $35 if they are the chair.  They also are reimbursed for mileage at the IRS reimbursable rate.  The county board chair receives health insurance and retirement benefits.

Dunn


The full-time administrative coordinator is paid $84,896 annually.  Benefits include health and dental insurance, retirement, life insurance, long-term disability, cafeteria plan and post-employment health plan.


County board chairman is paid $250 per month.  Supervisors receive a per diem of $40 for one committee meeting; $80 for two in the same day; $50 for county board meetings.

Eau Claire


The county administrator is paid $95,000 annually.  Benefits include health insurance and retirement.


Supervisors are paid $110.50 per month; the board chair is paid $389.58 per month; the first vice-chair is paid $153 per month; the second vice-chair is paid $131.75 per month.  Supervisors are paid a $25 per diem.

Florence


The county clerk serves as the part-time administrative coordinator and is paid $4,000 annually.


Supervisors are paid a per diem.  The amount was not reported.

Fond du Lac


The county executive is paid $77,250 annually.  Benefits include health insurance, retirement, life insurance, mileage and other expense reimbursement.


The county board chair receives $3,500 annually.  Supervisors are paid $50 per day for attending county board meetings.  For committee meetings that are four hours or more or are held 30 miles or more from the city of Fond du Lac, supervisors are paid $50.  For other committee meetings, they receive $35.  Compensation for two or more meetings in a single calendar day shall be the maximum allowed for the sum of two separate meetings.

Forest


Supervisors are paid $35 per diem/ $40 for county board meetings.

Grant


Supervisors are paid a per diem of $25 per day.  They are also provided with a single health insurance plan.

Green


The county clerk serves as the part-time administrative coordinator and is paid $4,243.60 plus retirement benefits.


Supervisors are paid $35 per meeting.  However, there is no payment for meetings within one hour before or after another meeting.  Mileage is reimbursed at 33 cents per mile.

Green Lake


The county clerk serves as the part-time administrative coordinator and is paid $3,600 annually.


Supervisors are paid $35 per meeting for committee meetings and $40 for county board meetings.

Iowa


The county board chair serves as the part-time administrative coordinator and is paid $10 per hour.


Supervisors are paid $35 per meeting and are limited to payment of $70 per day.  Mileage is reimbursed at the IRS reimbursable rate.

Iron


The full-time administrative coordinator is paid $60,000 annually.  Benefits include health insurance and retirement.


Supervisors are paid $40 per meeting with a maximum of $80 per day.  Mileage is reimbursed at 36 cents per mile.

Jackson


The county board chair serves as the part-time administrative coordinator and is paid $2,600 plus retirement benefits.


The county board chair is paid $3,000 annually; the first vice-chair $600; the second vice-chair $300.  Supervisors are paid per meeting, though the amount was not reported.  Retirement benefits are available supervisors put in more than 600 hours annually.

Jefferson


The county administrator is paid between $73,611 and $94,660 depending on length of service.  Benefits include health insurance, retirement, dental and life insurance.


Supervisors are paid $50 per month; the board chair receives $550 per month.  Supervisors are also paid $55 per meeting plus an extra $25 if the meeting is over four hours.  They are limited to two per meeting amounts per day.

Juneau


The county board chair serves as the part-time administrative coordinator and is paid $10,000 annually, plus mileage and retirement benefits.


Supervisors are paid on a per meeting basis, though no amount was reported.  Supervisors are also eligible for retirement benefits.

Kenosha


The county executive is paid $75,922 annually.  Benefits include health insurance.


Supervisors are paid an annual salary plus a per diem, though no amounts were reported.  Supervisors are also provided with health insurance and retirement benefits.

Kewaunee


The county administrator is paid $64,890 annually.  Benefits include health insurance and retirement.


Supervisors are paid $35 per meeting for meetings five hours or less; $60 for meetings over five hours.

La Crosse


The full-time administrative coordinator is paid $87,847 annually.  Benefits include health insurance and retirement.


Supervisors are paid $325 per month.  They are also paid a per diem which depends on the number of meetings attended.  Certain committees get extra pay of $25-$50 per month.  Supervisors are eligible for health insurance.

Lafayette


The county board chair serves as the part-time administrative coordinator and is paid $1,000 annually plus health insurance.


Supervisors are paid $35 per meeting up to a maximum of $50 per day.  They are reimbursed for mileage at 29 cents per mile.  They also receive health insurance.

Langlade

The county board chair serves as the part-time administrative coordinator and is paid $5,500 annually.  Benefits include retirement and life insurance, but no health insurance.


Supervisors receive $40 per meeting and an additional $20 if the meeting is more than four hours.  They are also reimbursed for mileage at 35.5 cents per mile.

Lincoln


The full-time administrative coordinator is paid $66,058 annually.  Benefits include health insurance and retirement.


Supervisors are paid $35 per meeting up to a maximum of $105 per day.

Manitowoc


The county executive is paid $62,000 annually.  Benefits include health insurance, retirement, dental, life and long-term disability insurance.


Supervisors are paid $220 per month plus mileage (no mileage rate was reported).

Marathon


The county administrator is paid $91,416 annually.  Benefits include health insurance and retirement.


Supervisors are paid a salary, though no amount was provided.  They also receive retirement benefits.

Marinette


The county administrator is paid $70,207 annually, plus $15 per year of service.  Benefits include health insurance, retirement, life insurance, vacation and sick leave.


Supervisors are paid $200 per month.  The board chair receives $400 per month.  Supervisors also receive $50 per board meeting and $25 per committee meeting.  Expenses for travel, meals, etc. are reimbursed.

Marquette


The full-time administrative coordinator is paid $58,979 annually.  Benefits include health insurance and fully paid retirement.


The county board chair is paid $2,500 annually; the vice-chair receives $2,000 annually.  Supervisors are paid a per diem of $50 per day for official functions.  This is not paid if the supervisor receives a per meeting payment on that day.  Per meeting payments are $50.  If meetings are held back to back, only one payment is allowed.  Mileage is reimbursed at 31 cents per mile unless traveling with the Montello city limits.  Reimbursement for meals and lodging outside the county is allowed ($4.50 for breakfast, $6.50 for lunch and $11.00 for dinner).

Milwaukee


The county executive is paid approximately $80,000.  Benefits include health insurance and retirement.


Supervisors are paid approximately $52,000 annually.  Benefits include health insurance and retirement.

Menominee


The full-time administrative coordinator receives $52,786 annually.  Benefits include health insurance, retirement, and dental, vision, short-term disability and life insurance.


Supervisors are paid $60 to $75 per meeting.

Monroe


The county board chair serves as the part-time administrative coordinator and is paid $4,000 annually.


The vice-chair is paid $1,200 annually.  Supervisors are paid $40 per meeting ($50 for county board meetings) and are limited to two per day.

Oconto


The full-time administrative coordinator is paid $67,270 annually plus a $500 longevity payment.  Benefits include health insurance, retirement and dental insurance.


Supervisors are paid $50 per committee meeting and $65 per county board meeting.  Mileage is reimbursed (no rate was provided).  For out-of-county travel, $25 per day for food is allowed and $100 per day for lodging.

Oneida


Supervisors are paid $35 to $55 per diem.

Outagamie


The county executive earns $78,994 annually.  Benefits include health insurance, retirement and life insurance.


Supervisors receive a per diem of $25 to $50.

Ozaukee


The full-time administrative coordinator is paid between $73,320 and $99,195 annually.  Benefits include health insurance and retirement.


Supervisors are paid $3,297 annually, which covers the first 40 meetings.  After that, they are paid $82.43 per meeting up to 120 meetings (not including board meetings).  Supervisors are offered health insurance, but they must pay the full premium.  The board chair is provided with retirement benefits.

Pepin


The board chair is paid $125 per month.  Supervisors are paid a per diem of $45, $30 for half-day.

Pierce


The full-time administrative coordinator is paid $79,000 annually.  Benefits include health insurance, retirement and life insurance.


Supervisors receive per meeting payments of $35; $50 if the meeting is more  than four hours; $70 if the meeting is outside the county; and $50 if it is a county board meeting.  They can receive no more than $70 per day.

Polk


The full-time administrative coordinator is paid $76,996 annually.  Benefits include health insurance and retirement.


The county board chair is paid $5,000 annually.  The first vice-chair is paid $1,000 annually.  Supervisors are paid $100 per county board meeting, $60 per day for attending one standing committee meeting, $100 per day if they attend more than one standing committee meeting, and $40 per day for attending other committee meetings or other official functions.  Supervisors are limited to 100 per diem payments per year.

Portage


The county board chair serves as the part-time administrative coordinator and is paid $7,500 annually plus retirement benefits.


Supervisors are paid $50 per meeting and are limited to $75 per day.

Price


Supervisors are paid $40 per diem.

Racine


The county executive is paid $82,000 annually.  Benefits include health insurance and retirement.


Supervisors are paid $4,800 annually.  The board chair receives $7,800 annually and the vice-chair receives $6,000 annually.  Health insurance and retirement benefits are also offered.

Richland


Supervisors receive $25 per diem for committee meetings and $30 for board meetings.

Rock


The county administrator is paid $82,535 annually, plus a car allowance of $4,200 and an expense allowance of $600.  Benefits include health insurance, retirement, dental and life insurance.


Supervisors are paid $35 per meeting up to 100 meetings per year.  Supervisors can receive health insurance, though they must pay for it.

Rusk


The county clerk serves as the part-time administrative coordinator and is paid $4,663 annually.  Benefits include health insurance and retirement.


Supervisors are paid $35 per meeting for meetings up to 3.5 hours and $50 per meeting for other meetings.

St. Croix



The full-time administrative coordinator is paid $114,055 annually.  Benefits include health insurance and retirement.


Supervisors are paid $60 per meeting and $30 for additional meetings in the same day.

Sauk


The full-time administrative coordinator is paid $74,741 annually.  Benefits include health insurance and retirement.


Supervisors are paid $50 for board meetings and $40 for committee meetings.  They are reimbursed for mileage at 34 cents per mile.  Health insurance is available, though supervisors must pay for it themselves.

Sawyer


The county board chair serves as the part-time administrative coordinator and is paid $600 per month.


Supervisors are paid $50 per diem.

Shawano


The full-time administrative coordinator is paid $70,594 annually.  Benefits include health insurance and retirement.


The county board chair is paid $5,000 annually and is eligible for retirement benefits.  Supervisors are paid a per diem, though no amount was reported.

Sheboygan


The full-time administrative coordinator is paid $85,701 annually.  Benefits include health insurance and retirement.


Supervisors are paid $2,100 annually; the board chair receives $10,000; the vice-chair $3,100.  Supervisors also receive per meeting amounts of $20 for meetings up to two hours; $35 for meetings from two to four hours; $50 for meetings over four hours.  The maximum is $50 per day and $4,200 annually.  The board chair does not receive per meeting amounts.

Taylor


Supervisors are paid a per diem, though no amount was reported.

Trempealeau



The county board chair serves as the part-time administrative coordinator and is paid $4,800 annually.


Supervisors receive a per meeting amount of up to $35 for meetings up to three hours and $70 for meetings over three hours.  The maximum is $75 per day.

Vernon



The county board chair serves as the part-time administrative coordinator and is paid $7,000 annually.


Supervisors are paid a per diem, though no amount was provided.  They are also reimbursed for mileage, though no rate was provided.

Vilas


Supervisors receive a per diem of $45.

Walworth


The county administrator is paid $103,535 annually.  Benefits include health insurance, retirement, life and dental insurance.


Supervisors are paid $450 per month.  They have access to health insurance, but it is at their cost.

Washburn


The full-time administrative coordinator is paid $68,736 annually.  Benefits include health insurance, retirement, sick leave, long-term disability and life insurance.


Supervisors are paid $25 to $50 per meeting, depending on the length of the meeting.  The maximum is $50 per day.

Washington


The full-time administrative coordinator is paid $92,456 annually.  Benefits include health insurance and retirement.


Supervisors are paid $550 per month.  After 30 meetings, supervisors are paid per diem amounts of $25 for less than two hours; $47.50 for two hours to four hours; $60 for more than four hours.

Waukesha


The county executive is paid $79,771 annually.  Benefits include health insurance and retirement.


Supervisors are paid $8,855 annually.

Waupaca


The county clerk serves as the part-time administrative coordinator and is paid $3,000 annually.  


The county board chair is paid $8,000 annually.  Supervisors receive $55 per meeting plus $25 if the meeting is more than four hours or if they have more than one meeting is a day.

Waushara


The full-time administrative coordinator is paid $69,555 annually.  Benefits include health insurance and retirement.


Supervisors receive $70 for county board meetings and $40 for committee meetings.  They are limited to two per day.

Winnebago


The county executive is paid $63,757 annually.  Benefits include health insurance and retirement.


Supervisors are paid a per diem, though no amount was reported.  They are also reimbursed for mileage, though no rate was reported.

Wood


The county board chair serves as the part-time administrative coordinator and is paid $4,860 annually.


Supervisors are paid $100 per month plus a per meeting amount of $40 up to a maximum of 125 meetings per year.

