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Moving In, Moving On:
Migration in Wisconsin

IN BRIEF

Almost 669,000 people moved either to or from
Wisconsin during the five years prior to the 2000
census. However, net in-migration was only 7,282.
This modest number is deceiving and hides many
important and revealing trends. This report exam-
ines Wisconsin migration data from the U.S. Cen-
sus. Among the important findings are:

B Wisconsin was a net gainer of individuals ages
30-49 and children 19 and under. Good schools
and low crime rates likely play a role.

B Individuals with college or advanced degrees
were more likely to leave the state, while those
with less education tended to come.

B On a net basis, individuals with household in-
comes above $75,000 left the state. Those with
incomes of $200,000 or more had the highest
net out-migration rates.

B The above-average exodus of wealthy Wiscon-
sinites led to a loss of an estimated $4.72 billion
in net worth over the five years studied.

Report begins on page 3




TAXPAYER NOTES

Wisconsin Notes

m SeniorCare Enrollment Declining. A total of 86,060 Wisconsin
seniors were enrolled in the state’s SeniorCare program in November
2005. That was 7.7% less than the 93,253 enrolled in August 2003.
SeniorCare was created as part of the 2001-03 state budget to assist
residents age 65 or over in purchasing prescription drugs.

In early October 2005,
the state received federal
approval for SeniorCare
qualifying as an alternative to
the new Medicare prescrip-
tion drug benefit. In Novem-
ber, the state received more
than 175 new SeniorCare ap-
plications per day, up from
an average of 70 per day a
year earlier.

SeniorCare Enrollment Falls
Participation by Month
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m Remembering Dr. Rupert Theobald. In early November, H. Rupert
Theobald, Ph.D., passed away after a long illness. Born in Berlin, he
came to the University of Wisconsin in 1950 to study journalism. In
1957, Theobald became a research associate at the Legislative Reference
Bureau (LRB), and the rest is history. For 37 years, he “did it all” at the
LRB: researching, writing, bill drafting, library cataloging—and still
managed to earn M.A. and Ph.D. degrees in political science. In 1964,
he became the Bureau’s director. Dr. Theobald was a recognized author-
ity on such complex topics as redistricting, parliamentary procedure and
government reorganization. Wisconsin government has known few who
were more dedicated, professional and nonpartisan than Rupert Theobald.
A plaque honoring Theobald in the Assembly chambers reads: “His dedi-
cation, vision, and standards of excellence light the way for those who
follow.” He will be missed.

WISTAX Focus

m State “buys down” ’05-’06 school tax hike. With talk of a “prop-
erty tax freeze” and an infusion of new state income, sales and gas tax
dollars into school aids, news of the 2005-06 levies for schools has been
widely anticipated. School taxes across Wisconsin total $3.59 billion on
December tax bills. This is 0.5% less than last year. The slight drop is
due mainly to state revenue caps and $300 million in new state aid to

“buy down” tax increases. Overall, 189 districts are increasing taxes
and 236 are not (Focus #25-05).

The Wisconsin
Taxpayer

November 2005 Vol. 73 No. |1
Publication Number USPS 688-800
Periodical postage paid

at Madison, Wisconsin

Subscription Price:

One Year, $15; Three Years, $32
Published each month by the
Wisconsin Taxpayers Alliance

Postmaster:

Send address changes to The Wisconsin
Taxpayer, 401 North Lawn Avenue,
Madison, Wisconsin 53704-5033
phone: 608.241.9789 fax: 608.241.5807
e-mail: wistax@wistax.org

Officers and

Board of Directors:

Dale R. Schuh, Chair, Stevens Point;
Jay B. Williams, Vice Chair, Mequon;
Jere D. McGaffey, Secretary-Treasurer,
Milwaukee

J.L. Adams, Beloit; M.D. Bugher, Madison;
M.A. Cullen, Janesville; C.W. Knox, Jeffer-
son; D.J. Kuester, Milwaukee; S.W. Orr,
Jr., Wausau; R.J. O’Toole, Milwaukee; J.D.
Quick, Manitowoc; L.S. Sosnowski,
Madison; J.B. Torinus, Jr., West Bend; W.T.
Walker, Racine; R.L. Fitzsimonds
(Emeritus), Milwaukee

Staff:

Todd A. Berry, President;

Jo A. Egelhoff, Development Director;
Melissa Gavin; Dale J. Knapp, Research
Director; Sandra Mumm, Business Manager;
Beulah M. Poulter, Operations Director;
Susan Ryan; Dennis Collier, Visiting
Research Associate; Brandon Von Feldt,
Graduate Research Fellow

The Wisconsin Taxpayers Alliance,
founded in 1932, is the state’s oldest
and most respected private government-
research organization. Through its
publications, civic lectures and school
talks, WISTAX aims to improve Wisconsin
government through citizen education.
Nonprofit, nonpartisan and independently
funded, WISTAX is not affiliated with any
group—national, state or local—and
receives no government support.

WWW.wistax.org



Moving In, Moving On:

hy people come to or leave Wiscon-
sin is much debated. Some fear
our best college graduates leave for good
jobs. Others maintain Wisconsin’s schools
and quality of life attract people to the state.

Many observe that retirees are leaving,
taking their incomes and wealth with them.
Still other claims relate to the appeal of our
social programs or the challenge of recruit-
ing well-paid managers to a high-tax state.

Much of the debate over these issues is
based on anecdotal evidence. However,
the last decennial census can inform the
discussion. It asked respondents whether
they lived in the same home in 2000 as in
1995. The unpublished data help provide
a better understanding of who is moving
in and who is moving on.

THE BIG PICTURE

At first glance, census figures do not
reveal much. Between 1995 and 2000,
330,826 residents left Wisconsin, while
338,108 moved here from other states. The
result was net in-migration of a modest
7,282 people (338,108 less 330,826).

Of the 668,934 people entering or leav-
ing Wisconsin, states “trading” the most

TAXPAYER FEATURE

Migration in Wisconsin

people with the Badger State were: Illinois
(122,343); Minnesota (103,204); Califor-
nia (40,545); Florida (37,581); and Michi-
gan (36,753).

These totals tell the number of people
moving across the Wisconsin border, but

they ignore direction. For example, of the  Net migration
122,343 who moved across the border s the differ-
with Illinois, 80,569 entered Wisconsin, ence between
while 41,774 left. Thus, our net in- the number of
migration from Illinois was 38,795 (80,569  people moving
less 41,774). California (6,087), Michigan into the state

(2,817), Towa (2,495) and Pennsylvania @nd the
(2,087) followed Illinois on the list of states %™ ber
that, on a net basis, sent the most people
to the Badger State (see graphic below).

Different states were the prime desti-
nations for Wisconsinites. Florida sent
13,074 people to Wisconsin but received
24,507, for net out-migration from here
of 11,433. Other states at the top of this
list were Arizona (10,131), Tennessee
(4,865), Colorado (3,752) and Georgia
(3,102).

AGE AND MIGRATION
The differences between states that sent
people to or received them from Wisconsin

Entering and Leaving Wisconsin, 1995 - 2000
States with Most Net Migration Activity, In and Out

Wisconsin’s Greatest Net
In-migration from:

Illinois (38,795)
California (6,087)
Michigan (2,817)
Towa (2,495)
Pennsylvania (2,087)

Wisconsin’s Greatest Net
Out-migration to:

Florida (11,433)
Arizona (10,131)
Tennessee (4,865)
Colorado (3,752)
Georgia (3,102)

moving out.
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Page 3



A migration
rate is found
by dividing the
number
moving by the
group’s
Wisconsin
population.

lead to several migration theories related to
age, income, education and other factors.
Census figures help illustrate how these fac-
tors might or might not impact migration.

Who Comes? Who Goes?

Talk of a “brain drain” or retiree flight
is common, and raises the question: Are
certain age groups more likely to come to
or leave Wisconsin?

Regardless of whether a move is in or
out of the state, it should be recognized
that certain age groups are just more prone
to move. Among those 20-29, 186,707
individuals, or about 27% of all Wiscon-
sinites in this age group, moved to or from
the state between 1995 and 2000. The av-
erage percentage moving for all other age
groups combined was under 11%.

Children. In the youngest age cohort,
ages five through nine in 2000, 22,960 chil-
dren moved out and 31,169 moved in for
net Wisconsin in-migration of 8,209. The
graph below displays net migration for this
and other age categories.

Another way to look at this number is
to convert it to a migration rate. In this
case, 8,209 net newcomers is 2.20% of
373,440, the 1995 population of this group.

Thus, the net migration rate was 8,209 di-
vided by 373,400, or 2.20%. Said another
way, net in-migration resulted in 2.20%
more five-through-nine year olds in 2000
compared to a case of no migration.

The graph below recaps net migration,
both in numerical and in rate terms. In
addition to children five through nine, two
other age groups composed of those up
through age 19 were also net gainers of
population.

Young Adults. The pattern reverses for
those in their 20’s, who lost a net total of
18,445 persons. Net migration rates were
negative for these individuals: -2.96% for
those 20 through 24, and -2.38% for the
25-through-29 cohort.

Middle Age. Net migration was favor-
able for all Wisconsin age groups 30
through 49. Net in-migration peaked at
7,717 (1.76%) for those 35 to 39.

Seniors. For Wisconsinites ages 50
through 79, out-migration is more the
norm. Net migration was negative for all
age cohorts in this range, but particularly
so for those in the prime retirement years
from 60 through 69. The rate bottomed
outat-1.29% for those 65 through 69 years

Kids, Families Coming; Young Adults, Retirees Going
Net Migration (in or out) by Number and % of Age Group Moving (Rate), 1995 to 2000
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Age and Migration, 1995 - 2000
Numbers In/Out/Net and Net Rate (%)

Migration Net
Age State In Out Net Rate
Net to Wis.

5-19 . 19,797 8,741 11,056 0.93%
Cal. 6,389 2483 3,906 0.33

Wash. 1,657 896 761 0.06

NY. 1,682 954 728 0.06

Penn. 1,640 945 695 0.06

Net from Wis.

20-29 Minn. 17,184 22,456 -5,272 -0.76
Colo. 1,571 4,212 -2,641 -0.38

Ariz. 1,370 3,431 -2,061 -0.30

Fla. 2,327 4,031 -1,704 -0.25

Cal. 5,288 6,676 -1,388 -0.20

Net to Wis.

30-54 . 31,953 14,703 17,250 0.93
Cal. 9,652 6,344 3,308 0.18

Minn. 17,985 14,896 3,089 0.17

lIowa 4,991 3,140 1,851 0.10
NY. 2941 2,007 934 0.05

Net from Wis.

55-79  Fla. 1,895 8,356 -6,461 -0.70
Ariz. 1,018 5,406 -4,388 -0.48

Texas 931 1,865 -934 -0.10

Ark. 270 1,113 -843 -0.09
Nev. 393 1,132 -739 -0.08

old. The 60-64 (-1.17%) and 70-74 (-0.91%)
groups were also net losers. Though the
total number of seniors 80 and over who
moved was small, this group had a net in-
migration rate of 0.58%.

Where From? Where To?

If young and middle-aged parents with
children are, on net, coming to Wisconsin,
where are they coming from? The table
above addresses this question for these
groups and for other age cohorts as well.

Families and Children. For the 5-19
and 30-54 age groups—potentially parents
and children—the five states with the larg-
est Wisconsin in-migration rates over-
lapped. Illinois and California topped both
lists with New York also appearing. Iowa
and Minnesota were among the top five
states sending individuals 30-54 to the Bad-

ger State. Since they are neighbors shar-
ing a regional labor market, it would make
sense for these people to “border hop” dur-
ing their careers.

“The 205s.” In the 20-29 cohort, net
migration rate is negative: More young
adults leave Wisconsin than come. Min-
nesota is the main beneficiary. Wisconsin
lost, on net, 5,272 young people to its
neighbor to the west. As the table shows,
no other state came close to Minnesota on
this score.

The remaining states are an unusual mix.
All have major metro areas with weather
and sporting appeal; several are known for
their technology base. Florida and Arizona
have no state income tax.

Retirees. As mentioned, the other ma-
jor age group that tended to leave Wiscon-
sin was the 50-79 bracket. The top five
states receiving our retirees were in the
south or west. Florida was the clear leader,
followed by Arizona. Other states trailed.

THE INCOME DYNAMIC

Due to Wisconsin’s social safety net and
tax burden, it has long been argued that
income plays a role in the migration deci-
sions to and from the Badger State.

The table on page 6 summarizes
Wisconsin’s 1995 population by 1999
household income, and shows migration
statistics and rates.

In terms of total movement in and out
of the state, there was little variability
across most income classes. For example,
for those with household incomes under
$25,000, the total number crossing state
lines in thousands was 131.1 (or 63.2 out
+ 67.8 in). Put another way, this meant
that 12.7% of this income category moved
in or out of the state during 1995-2000.

The percentage moving (in or out) did
not vary much for middle-income groups.

On net,
families with
children
appear to be
moving to
Wisconsin.

Retirees are
leaving the
Badger State
at a fairly
high rate.

November 2005 Vol. 73 No. | |
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Itranged from a low of 11.0% in the $50,000-
$75,000 category to a high of 12.2% for the
$25,000-$50,000 group (see table).

When income reached the six-figure
level, however, total movement rates in-
creased, reaching 18.4% for incomes
above $200,000. Those in higher-income
groups appeared to have more latitude in
moving in or out of Wisconsin.

coming to the Badger State than leaving.
The one exception was households with
incomes of $75,000 or more where a net
8,250 left for a net rate of -1.0, or 1% of
the population in this group.

For those 55 and over, net migration
rates were all negative and increased with
income. At or above $75,000 of house-
hold income, 11,250 left and 7,220 entered

Out-migration Rises with Income
Migration Levels and Rates (%) by Income Level

Income '95 Pop. Migration (000) Mig. Rates (%) 04 06 05

($000) (000) Out In Tot. Net Out In Tot. Net 0.0

Under25 1,0282 632 67.8 131.1 46 62 6.6 12.7 04

25-50 1,510.1 874 97.1 1845 97 58 64 122 06 .10 — — — — — 0.6—

50-75  1,309.9 68.6 75.6 1442 70 52 58 11.0 0.5

75 -100 672.6 42.6 389 816 -3.7 63 58 12.1 0.6 -2.0 1.6

100 -200 501.6 425 347 771 -7.8 85 69 154 -1.6 3
200+ 96.1 100 7.7 177 22 104 80 184 -23 -3.0 :
Total 5,118.5 3143 321.8 636.1 7.5 6.1 63 124 0.1 <25 25-5050-75 75- 100- 200+

Net migration
was positive
for those with
modest
incomes and
negative for
those with
high incomes.

This pattern became more evident when
in-migration and out-migration rates were
examined separately and a net rate was cal-
culated (final column in the table). Net
migration rates were small but positive for
the first three income categories, those up
to $75,000. More low- and middle-income
individuals entered than left Wisconsin.

However, above that level, the rates be-
came increasingly negative. The graph
(above, right) clearly shows net migration
rates dropping as income rises.

AGE AND INCOME COMBINED

Having looked at age and income sepa-
rately, what, if anything, can be learned
by examining the combined effects of the
two on migration? Are people in spe-
cific age-income groups more likely to
come or leave?

The table on page 7 provides some an-
swers. For those under 55, net migration
was generally positive, with more people

100 200

Wisconsin for a net loss of 4,030, or a net
migration rate of -1.6%.

Destinations
Where did the seniors and young house-
holds with above-average incomes go?

For the 55-and-under group with in-
comes of at least $75,000, the leading des-
tinations were similar to those identified
earlier. Florida and Minnesota led, followed
by Colorado and Arizona. The actual num-
bers of people Wisconsin lost to these
states are shown in the table on page 7
(right).

For those 55 and older, Florida and
Arizona were consistently the two lead
destinations, regardless of income. Se-
niors with incomes over $75,000 also
made Texas, Nevada and Colorado prime
destinations.

Other states of interest to these two age
groups are: Arkansas, Georgia, Missouri
and Tennessee. Arkansas and Tennessee

Page 6
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are chiefly destinations for those with
modest incomes.

BRAIN DRAIN?

Wisconsin has one of the largest and
most accessible public university systems
in the U.S. Yet analysts have long been
concerned that the share of the state’s
population with college and advanced de-

Also, it is worth noting that there is a
lot more migration occurring than totals
might suggest. Of more than 691,000
residents ages 15-24 in 1995 (20-29 in
2000), 14.8%, or 102,576, left the state
by 2000. This is two to three times more
than the out-migration rates for most age
groups. Even after accounting for simi-
larly aged individuals moving into Wis-

Seniors, High-Income Most Likely To Leave; Florida, Arizona Top Destinations

Mig. Counts (000)/Rates (%) by Age, HH Income

Top Five States in Each Group

Income '95 Pop. Migration (000) Mig. Rates (%) Age: <55 55 and Over
($000) (000) Out In Net Out In Net Inc.: 75+ <25 25-50 50-75 75+
Under 55 Ariz.  -1,560  -760 -1,830 -1,120 -1,300
Under 25 662.1 524 578 55 79 87 08 Ark. 2160 =320 -290
25-50 1,081.7 741 878 137 69 81 13 Colo.  -1,630 2190 -190
50-75 9122 602 703 100 6.6 77.0 1.1 Fla.  -1,940 -1,180 -2,190 -1,400 -2,320
75+ 814.1 82.6 744 -83 10.1 9.1[-1.0] Ga.  -1,170
55 and Over Minn. -1,910
Under 25 646.1 107 102 -05 1.7 1.6|-0.1 Mo. -200
25-50 533.6 13.1 102 29 24 19 -05 I;W 5o 10 -240 -230
enn. - -,
50 - 75 2701 81 55 27 3.0 20|-1.0 Toxas 400 340
75+ 257.8 113 72 -40 44 28| -16

grees is below the national average. They
fear this lack of well-educated workers
retards state growth and discourages new
firms from locating here.

How can this apparent contradiction be?
How can Wisconsin have many “seats” for
students seeking postsecondary education
on the one hand, yet lack college-educated
workers on the other?

Consider this: In 1995, Wisconsin’s
population was 4.8 million; five years later,
it had increased almost 5% to surpass 5.0
million. At the same time, the number of
state residents in their 20’s actually fell from
692,297 to 691,205.

It is tempting to dismiss this change as
trivial, but a closer look is warranted. First,
note that the drop occurred despite an eco-
nomic boom during which the state upped
its population by 226,000.

consin, the state still had a net loss of
18,445 (2.7%).

Census figures are not precise enough
to know who these young people are. But,
since relocation is far less frequent among
older working adults, migration data based
on education and occupation are useful.

Migration by Education Level

There was very little migration in or out
of the state among less-educated groups.
What activity there was resulted in a net
gain of residents. However, the two groups
with the most education, i.e., those with
bachelor’s degrees or with graduate or pro-
fessional degrees, were different.

First, they were more mobile. While
9.2% of those with less than a bachelor’s
degree moved in or out of Wisconsin
during 1995-2000, 23.3% of the college-

Seniors in all
income groups
were net
leavers, but
high-income
seniors left at
a higher rate.

November 2005 Vol. 73 No. | |
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Wisconsin lost
1.8% of
bachelor-
degree and
1.6% of
advanced-
degree holders.

educated did so. The difference is even
more noticeable when just out-migration
is examined. Only 4.3% of the nondegreed
left the state, while 12.5% of those with
undergraduate or advanced degrees did.

Second, while net migration rates were
positive for those with an Associate de-
gree or less, they were negative for those
with higher degrees. Net, Wisconsin lost
1.8% of bachelor-degree and 1.6% of ad-
vanced-degree holders over the five years
studied (see table below).

If young adults are the age group most
likely to leave the state, and if out-migration
increases with level of education, one
possible conclusion might be: Wisconsin
imports young people with less education
and exports people with more. Out-
migration of college students, e.g., those
in the 20-24 group, occurs. But it is not
necessarily reason for concern; loss of
college graduates with their higher salaries
and, often, greater savings and other
investments is another matter.

By Occupation and Industry

Besides educational level, another way
to look at migration is from occupational
and industry perspectives.

Occupation. Among those in profes-
sional and related occupations, Wisconsin
lost 7,900 people over the study period,

Less Educated Come, More Educated Leave
Migration Counts (000) and Rates (%) by Education Level

for a net out-migration rate of -1.5%. Cor-
responding rates for business/finance (-0.8)
and various sales-related positions (-0.5%)
were also negative (see top table, page 9).

For professionals, Minnesota was the
leading destination, with a net out-migration
rate of -0.47%. California (-0.30%) and
Arizona (-0.20%) followed, with Colorado
and Florida rounding out the top five states.
For business/finance, the destination states
were largely the same, only with Texas
replacing California.

In terms of numbers of workers enter-
ing the state, production (8,100) was the
single largest occupational group, followed
by transportation (3,300). Production also
had one of the greatest in-migration rates
at 2.3%. These figures reflect Wisconsin’s
position as one of the nation’s leading
manufacturing states.

[llinois was the leading source of pro-
duction workers moving north, with an in-
migration rate of 0.81%. California
(0.45%) was second. The other leading
states were Michigan, Texas and Florida.

Industry. That Wisconsin was losing
ground in certain high-wage occupations
is reinforced by industry statistics (see bot-
tom table on page 9).

In “clean” growth industries such as
information (e.g., computing), science,
management and insurance, more work-
ers were leaving than coming to the state.
Net migration rates were most negative for
the information (-3.4%) and professional/
scientific/managerial (-2.2%) sectors.

Net out-migration of information-industry
personnel was greatest to Minnesota,
California, Colorado, Florida and Washing-
ton. Workers in the professional/scientific/
managerial sectors went to the same states,
only with Arizona replacing Washington.

Industries with net in-migration included
agriculture/fishing/forestry (7.5%) and

Education Pop. Migration Mig. Rates (%)
(Level/Degree) (000) Out In Net Out In Net
< 9th grade 183.4 5.5 82 27 3.0 45 15
9th-12th gr. 330.5 13.0 148 1.8 39 45 05
HS or equiv. 1,196.7 408 459 5.1 34 38 04
Some college 711.0 426 473 47 60 66 0.7
Associate 259.6 143 154 1.1 55 59 04
Bachelor 540.2 625 525 -99 116 9.7 -1.8
Grad/Prof'l 2262 336 300 -3.6 149 133 -1.6

Total 34476 2122 2141 19 62 62 0.1
Page 8 The Wisconsin Taxpayer



manufacturing (2.0%). The largest net
numbers of manufacturing workers enter-
ing Wisconsin are from the same states that
were the source of production workers.

The industries previously mentioned in-
clude largely private employers. Two ar-
eas, however, are more likely to include
public employers. The net migration rate
for public administration (-0.1%) was
slightly negative, which probably largely
reflects retirement activity. By contrast,
there was a net gain of those working in
education and human services (0.3%).

UNDERSTANDING WHY

From this analysis, the migration behav-
ior of several groups stands out. Families
with children and seniors 80 or over were
among those likely to move here. Young
adults, high-income people under 55 and
retirees of all incomes were more likely to
leave. Census figures do not explain why
people enter or exit Wisconsin, but they
can hint at some possible explanations.

Moving In

Families and Children. With both more
children and more middle-aged adults mov-
ing into the state than moving out, it is rea-
sonable to say that Wisconsin is attractive
to families.

Logical explanations include: former
state residents moving home after marriage
to be close to family and friends; and young
families with children relocating from else-
where, particularly the coasts. What dis-
tinguishes Wisconsin from some of these
states are: less population density; gener-
ally better schools; much lower crime
rates; and, in many cases, lower living
costs, especially for housing.

Seniors 80 or Over. Although there was
slight in-migration of this group during
1995-2000, its relatively small size makes
explaining the group’s movements difficult.

Some theorize that those over 80 return to
be close to family and for better health care.

Moving Out

Young Adults. One reason Wisconsin
loses young adults relates to college. Tui-
tion reciprocity with Minnesota means stu-
dents cross the border at little or no added
tuition cost. Given that the University of
Minnesota is the largest institution in either
state, it can be expected to draw Wisconsin
students, particularly those who cannot
meet Madison’s admissions criteria.

College students also tend to go to Colo-
rado, California, Arizona and Florida. Na-

Gains, Losses by Occupation and Industry
Migration Counts (000) and Net Rate (%)

Occupation Pop. Migration Rate
(By Gen'l Category) (000) Out In Net % Net
Prof'l & related 514.1 563 484 -79 -15
Business & finance 353.9 308 279 -29 -0.8
Sales, etc. 278.7 22.0 207 -13 -0.5
Office/admin. support 4133 251 247 -03 -0.1
Protected service 39.8 22 24 02 0.5
Construction/mining 130.0 54 64 1.0 0.7
Other services 340.7 199 228 2.9 0.9
Installation/repair 104.8 4.3 5.6 1.3 1.3
Transportation 181.8 7.1 104 33 1.8
Production 347.7 93 174 8.1 2.3
Farming, fishing, etc. 25.1 0.6 1.2 0.6 2.4

Total 2,729.9 1829 1879 5.0 0.2
Industry Sector Pop. Migration Rate
(Civilian Pop. over 16)  (000) Out In Net % Net
Information 53.6 76 57 -18 34
Prof'l, science, mgmt. 271.1 228 16.7 -6.1 2.2
Finance, insur., etc. 157.5 13.0 109 -22 -1.4
Other services 112.5 8.2 7.7 -0.5 -0.5
Public administration 283.8 52 49 -03 -0.1
Arts & recreation 229.9 16.6 16.7 0.1 0.0
Construction/mining 125.8 8.0 82 03 0.3
Ed. & human svcs. 346.9 412 423 1.1 0.3
Trade 439.9 26.9 282 1.4 0.3
Transport, utilities 92.1 69 77 0.8 0.9
Manufacturing 560.9 252 364 11.1 2.0
Ag., fishing, forestry 15.3 1.3 24 1.1 7.5

Total 2,689.3 1829 1878 5.0 0.2
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Minnesota has
more “white
collar” jobs,

and those jobs

tend to pay
more.

Combined
Wisconsin
income and
property taxes
exceed those
in prime desti-
nation states.

tional enrollment statistics from a leading
higher education source, “postsec-
ondary.org,” show that, to attend college,
more students graduating from high school
moved from Wisconsin to these states than
the reverse.

Minnesota is even more attractive after
college, in part because of the “bright lights,
big city” phenomenon. Minneapolis-St.
Paul is a growing metropolitan area that
offers more cultural, social and pro-
fessional amenities for the young and well-
educated than either Madison or Milwaukee.

Another reason for the appeal of the
Twin Cities to graduates early in their ca-
reers relates to jobs and income. A 2003
WISTAX study (Focus #28) found that our
neighbors to the northwest had 20.6% (or
17,873) more jobs in management, 61.7%
(14,579) more jobs in computer-related
fields, and 34.2% (14,470) more jobs in
business and finance. Minnesota also had
an edge in sales, office and architectural/
engineering positions.

Moreover, the median earnings in these
fields were all 10% to 12% higher in Min-
nesota than in Wisconsin. For example,
the median earnings in computer-related
fields were $52,773 there vs. $47,024 here.
Similar wage gaps were found between
Badger State and national averages in a
number of other professional fields, includ-
ing legal, scientific, and art and design.

Seniors. The exodus from Wisconsin
of people in their 50’s, 60’s and 70’s is well-
known, both anecdotally and statistically
(see pages 4 and 5). Florida is easily the
top destination for retirees, followed by Ari-
zona, Texas, Arkansas and Nevada. All
these states are in the Sunbelt or West, so
the appeal of warm weather is one motive
often mentioned for leaving Wisconsin.

High-Income Individuals. For both
seniors and recent college graduates, an-

other reason for leaving is economic. Cen-
sus data show that out-migration rose with
income, education and occupational status.

In addition to this state’s relative lack
of good-paying professional, managerial
and technical jobs, another economic fac-
tor related to out-migration might be in-
come and property taxes. Unfortunately,
these two taxes are higher in Wisconsin
than in other states and are most unpopu-
lar with the public.

When taxes for a hypothetical high-
income couple in a state’s largest city are
calculated (see table on page 11, including
notes), the combined income-property tax
burden for a Milwaukee couple is $20,382.
This is higher than what would be paid in
each of the 10 states to which Wisconsin
lost, on a net basis, the most individuals
with incomes of $100,000 or more.

During 1995-2000, the largest number
of high-income people (2,700 net) were
lost to Florida, where combined income
and property taxes are 42.4% less in Mi-
ami ($11,740) and 71.6% less in Jackson-
ville ($5,785). Since the Sunshine State
has no income tax, these gaps widen as
earnings, dividends and capital gains increase.
Texas and Nevada also have no income tax.

Arizona (-1,660) and Colorado (-1,230)
followed, with respective tax burdens
56.0% and 60.7% less than Wisconsin’s.
Together, these three states represented
over half of all the Badger State’s net losses
of high-income individuals.

Weather? Wages? Taxes?

If weather, wages, job availability and
taxes all contribute to the loss of high earn-
ers and retirees, is it possible to say any-
thing about their relative importance?

Wages and taxes are difficult to disen-
tangle; both affect net household income.
But, if analysis centers only on individuals

Page 10
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55 or over, job and wage considerations
become less important, and attention can
focus on tax effects, if any.

Likewise, any climate effects are more
likely to be found if only states with particu-
larly warm weather are studied. The two
with most obvious appeal to Wisconsin-
ites are Florida and Arizona. A cold-weather
state, Illinois, is used as a benchmark.

Taxes in States Gaining the Most
$100,000+ Wisconsinites, 2003

Wis.  Net Taxes ($) % +/-
to: Loss Inc. Prop. Total Wis.

Wis. - 7,787 12,595 20,382 0.0
Fla." 0 11,740 11,740 -42.4
Fla) 2700 0 5785 5785 -71.6
Ariz.  -1,660 4,158 4,800 8,958 -56.0
Colo. -1,230 5,464 2,555 8,019 -60.7
Cal. -1,080 7,113 6,165 13,278 -34.9
Minn. -870 8,040 7,090 15,130 -25.8
Texas  -810 0 11,730 11,730 -424
Ga. -760 6,510 7,345 13,855 -32.0
Nev. -570 0 5,620 5,620 -72.4
N.Y. -490 8,926 4,000 12,926 -36.6

Assumptions: Couple with a $500,000 home living in state's
largest city and jointly earning $150,000. Notes: m, Miami-
Dade; j, Jacksonville.

The small table (above, right) examines
only seniors and only out-migration. If
weather and taxes are two possible rea-
sons for exiting Wisconsin, it makes sense
to focus on those leaving the state and not
on the net exchange of individuals.

Migration rates in this section are ex-
pressed as number leaving Wisconsin per
1,000 people in a particular age/income
group. Thus, for every 1,000 Wisconsin-
ites 55 years or over with incomes of
$75,000 or above, 10.36 leave for Florida,
5.47 for Arizona and 5.20 for Illinois.

If weather were the main factor in out-
migration, exit rates for seniors should: be
higher than for those under 55; be higher
to warm states than to cold; and vary little
by income. The first proposition is somewhat

true, e.g., 4.19 vs. 4.69 for lower-income
groups in Florida (see boxed numbers). The
same can be said for the second: out-
migration is higher to Arizona (5.47) and
Florida (10.36) than to colder Illinois (5.20).

Finally, rates for seniors going to
Florida are 4.69 per 1,000 for those with
lower incomes and 10.36 for those at
$75,000 and up (see gray box in table). The
same relationship
holds for Arizona
(3.30 vs. 5.47);

Taxes or Weather?
Out-migration Rates
per 1,000 in Group

Income Age however, the dif-
(5000) <55 554 ference in rates is
Florida not as large. One
<$75 explanation for
$75+ 5.12 1036 the higher out-
Arizona migration rate to
<$75 320 3.30 Florida is that it
$75+ 357 547 has no income tax,
Lllinois unlike Arizona.
<875 893 1.86 Another way to
$75+ 15.62 5.20

separate weather
and tax effects is to examine out-migration
rates for high-income seniors going to in-
come-tax states where winters are not the
same. The table above shows rates for Ari-
zona and Illinois, both states with income
taxes but with very different winters. The
out-migration rates from Wisconsin to these
states (underlined numbers, 5.47 vs. 5.20)
are quite similar, yet very different from
Florida (10.36), where income is not taxed.

Even though movement between Wiscon-
sin and Illinois is largely due to young people
and families seeking work or family ameni-
ties, the like behavior of seniors going to Illi-
nois and to Arizona suggests that weather is
not transcendent.

continued on page 12

DATA SOURCE:

Internal Revenue Service; Postsecondary Education
OPPORTUNITY (postsecondary.org); U.S. Census
Bureau; and WISTAX calculations.

High-income
seniors go to
Florida at
higher rates
than to Ari-
zona. Both
are warm, but
Florida has no
income tax.

November 2005 Vol. 73 No. | |

Page |1



www.wistax.org

The net 1995-
2000 cost to
Wisconsin of

out-migration

was $455
million in
income and
$4.7 billion in
net worth.

continued from page 11

IMPACT OF MIGRATION

Census and IRS figures, plus some
reasonable assumptions about household
size, make it possible to say that 127,064
households left the state during 1995-2000,
while more than 131,504 came, for net in-
migration of 4,440.

On balance, however, net migration was
positive for household groups with less
than $75,000 of income and negative for
those in higher income ranges. As a re-
sult, the first group brought an estimated
$346.8 million of income into the state,
while the second withdrew $801.6 million,
for a net income loss of almost $455 mil-
lion (see table below).

The financial consequences of out-
migration are even more significant when
household net worth is considered. As the
table below shows, households at or below
$75,000 of income brought an estimated
$1.44 billion in net worth to the state.
However, a much smaller number of high-
income households was responsible for
$6.16 billion in net worth leaving.

Although net migration figures for the
state are relatively small in people terms,
the loss of $4.72 billion in net worth over
five years is not trivial. These assets can
cease to be in-state bank deposits, or stock
in Wisconsin firms, or investment capital
for in-state ventures or money that is more
likely to be given to in-state charities. [J

The Financial Impact of Household Out-migration: Losing Income and Assets
Household Income and Migration in Thousands; Income and Net Worth Totals in $ Millions

HH Inc. Avg. HH Data Migration (000) Income ($mill.) Net Worth ($mill.)
($000) Size Inc. Net Wth.  Out In Net Out Net Out Net
Under 25 1.9 14.2 679 328 351 24 464.5 33.6 2,226.3 160.9
25-50 2.3 37.1 148.8 37.6 418 4.2 1,396.8 155.0 5,596.0 621.1
50-75 2.8 62.8 2609 247 272 25 1,553.0 158.2 6,446.0 656.7
75-100 3.0 87.5 389.7 144 132 -1.3 1,262.3 -109.9 5,622.3 -489.3
100 - 200 3.0 130.1 662.2 141 115 -2.6 1,837.6 -337.6 9,354.1 -1,718.8
200 + 2.9 461.3 5,143.8 3.4 2.7 -0.8 1,581.7 -354.1 17,638.5  -3,949.2
Total - - - 1271 1315 44 8,095.9 -454.8 46,883.3  -4,718.6
PERIODICALS
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